3AKINOYEHUE MO OUEHKE CUCTEMbI KOPINMOPATUBHOI'O
YMNPABJIEHUA AO «Y3BEKITEOPU3UKA» 3A 2016 O[]

B uenax wucnonHeHna pekomeHgaumn Kopgekca KopnopaTUBHOIO
yrpaBfeHusl, Ha OCHOBaHWM pelweHnss HabniogatenbHOro coBeTa
AO «Y3bekreodunsmka», bbina nposeaeHa HesaBMCUMAs OLIEHKA CUCTEMBI
KOpnopaTUBHOIO yrnpasieHus.

HesaBucumasa oueHka CUCTEMbl KOPMOPAaTMBHOMO  yrpaBneHus
KomnaHnum 3a 2016 rog nposoagunace OO0 «FTF-LEA-AUDIT».

Mo pesynbTaTaM M3y4YeHUS] CUCTEMbI KOPMOPATUBHOIO YNpaBlieHus
AO «Y3bekreohmsnka» BblOAHO 3aKMOYEHWE, COrfacHO KOTOPOMY
o0LEeCTBO MNOMy4YMNO «BbICOKYHO» OUEHKy — (624 6Ganna wnu 52% no
NpOLEHTHOW LwKane). Takke 6binn gaHbl COOTBETCTBYHOLLME peKOMeHAaunn
MO YNyYLUEHNIO CUCTEMbI KOPNOPATMBHOIO yNpaBneHus.

Heobxognmo OTMEeTUTb, 4YTO He3aBMCUMMas OLEHKa CUCTEMb
KOpNopaTMBHOIO yrpaeBneHns npouM3BOAMTCSA Ha OCHOBE BOMPOCHMKA,
yTBEPXKAEHHOrO [TOCKOMKOHKYpeHuun Pecnybnukun YsbekuctaH n Hay4dHo-
obpasoBaTenbHbIM LLEHTPOM KOPNOpaTUBHOIO ynpasBlieHus.

Mo pesynbTaTtam oueHKU aPEKTUBHOCTb AEATENBbHOCTN NPU3HAETCH:

HeydoesiemeopumesibHOlU — €CN  CyMMapHOe 3HadeHue
Mony4YeHHbIX 6anmnoB cocTaBuno Hke MuHyc 600 6annos.;

HU3KOU — €eCrnu CyMMapHoe 3HayeHune MOoNny4YeHHbIX Gannos
coctaBusio Humxe 0, Ho He Huxe MuHyc 600 6annos;

ydoenemeopumesnibHOU — €Cn  CyMMapHoOe  3HavyeHue
nosnydeHHbIX 6annoB coctaBuno HMxe 600, HO He Hxe 0 6annos.;

8bICOKOU — eCnn CyMMapHOe 3HayeHue noslydeHHbIx 6annos
cocTtaBuno 600 6annoB nnu BbILE.



«O’ZBEKGEOFIZIKA» AINING 2016 YILDA KORPORATIV
BOSHQARUYV TIZIMININING BAHOLASH BO'YICHA XULOSA

Korporativ boshgaruv kodeksi tavsiyalarini bajarish maqgsadida
«O’ZBEKGEOFIZIKA» AJ Kuzatuv kengashi garori asosida, korporativ
boshgaruv tizimining mustaqil baholanishini o tkazdi.

Kompaniyaning 2016 yildagi korporativ boshgaruv tizimining mustaqil
baholash «FTF-LEA-AUDIT» MChJ tomonidan amalga oshirildi.

«O’ZBEKGEOFIZIKA» AJ korporativ boshgaruv tizimini o’rganish
natijalariga ko'ra Kompaniya «yugori» bahoga - (624 bal yoki foiz migdorda
52%) - sazovor deb xulosa berildi. Shuningdek, «O’ZBEKGEOFIZIKA»

AJdda Kkorporativ boshgaruv tizimini takomillashtirish uchun tegishli
tavsiyalar berildi.

Ta'kidlash lozimki, korporativ boshqgaruv tizimini mustagil baholash
O'zbekiston Respublikasi ragobat bo'yicha davlat qo mitasi va Korporativ
boshgaruv limiy-ta'lim markazi tasdiglagan savolnoma asosida o tkaziladi.

Faoliyat samaradorligi baholash natijasida:

umumiy to plangan ballar migdori minus 600 baldan past bo'lsa
— goniqgarsiz;

umumiy to plangan ballar migdori minus 0 dan past bo'lib,
minus 600 dan past bo'Imasa - quyi;

umumiy to plangan ballar migdori 600 baldan past bo’lib 0
baldan past bo'lmasa - qoniqgarli;

umumiy to plangan ballar migdori 600 bal yoki undan baland
bo’lsa — yuqgori deb hisoblanadi.



CONCLUSION ON THE ASSESSMENT OF THE CORPORATE
GOVERNANCE SYSTEM OF JSC «O’ZBEKGEOFIZIKA»

FOR 2016

In order to fulfill the recommendations of the Corporate Governance
Code, based on the decision of the Supervisory Council of JSC
«O’ZBEKGEOFIZIKA», the Company carried out an independent
evaluation of corporate governance.

FTF-LEA-AUDIT LLC carried out an independent evaluation of the
Company’s corporate governance system for 2016.

According to the results of the study of the corporate governance
system of JSC «O’ZBEKGEOFIZIKA», an opinion was given, according to
which the Company received a «high» rating - (624 points or 52%
according to the percentage scale). Also, the relevant recommendations
were given to improve the corporate governance system in JSC
«O’ZBEKGEOFIZIKA»

It should be noted that an independent evaluation of the corporate
governance system is based on a questionnaire approved the State
Competition Committee Republic of Uzbekistan and the Scientific-
Educational Center of Corporate Governance.

As a result of the evaluation of the effectiveness of recognized:

unsatisfactory - if the total value was obtained scores below minus
600 points;

low - if the total value was obtained scores less than O, but not below
minus 600 points;

satisfactory - if the total value was obtained scores lower than 600,
but not less than 0 points;

high - if the total value was obtained scores of 600 points or higher.



